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kind words and reading. 
Southern Trustee Glenn Roemmich sang the Lord’s Prayer Hymn.  Our Memorial Cross remained lit 
for the entire service to honor our departed members. 
 

Elections.  The slate of officers was read off by Secretary C. Assenheimer.   
President: Anthony Correia (Burlington Township) 
First Vice President: Frank Walters (Secaucus) 
Up to the meeting time we did not have anyone interested in running for the office of Second Vice 
President.  During this time in the meeting Chief Robert Morris (Ocean) stated that he would be 
interested.  His information was taken down to be vetted.  (It is noted that at our October 26, 2022 
meeting, Chief Morris was appointed to the office of Second Vice President).  
We had both Central Region Trustee offices open this year, one due the resignation of Scott Eskwitt 
and the other due to the passing of Bob Burns.   
 

Art Hayducka and Ryan Daughton submitted letters of interest for the Central Region Trustee 
positions.  John Hayowyk submitted a letter of interest for the Northern Region Trustee position, 
replacing Association  past President Ron Stokes who was filling that open Trustee position. 
 

Nominations from the floor were opened and there were none, so nominations were closed.  
Those present at the meeting Motioned and approved for the Secretary to cast one ballot to elect 
the slate of officers. 
 

Association past President Lawrence Wood installed the newly elected slate of Officers.  
President A. Correia stated that he is honored to serve as our President.   
First Vice President F. Walters stated that he looks forward to working with our membership. 
 

The keynote speaker was Eriks Gabliks. Superintendent of the National Fire Academy, 
Emmittsburg, Maryland.  Gabliks gave a detailed review of what the National Fire Academy has to 
offer in the way of in person classes, online courses and training.  We were honored to  have 
Gabliks speak at our meeting as he is from New Jersey and brings great information to the New 
Jersey fire service.  Thank you Eriks for your timely information!  
 

Volunteer Firemen’s Insurance Services.  I would be remiss not mentioning our long-time 
partner V.F.I.S. and our friends, Joe Giorgi and Bryan Wallace.  As you may know, both Joe and 
Bryan are constant attendees at our meetings, in addition to providing the meeting refreshments for 
our membership.  In addition, they give the background on the Walter Fortnum Scholarship Fund 
that was started by V.F.I.S. some years back.  Mr. Fortnum was a giant in the insurance industry and 
the fire service, so it goes without saying that keeping his legacy alive with a scholarship in his 
honor makes a lot of sense!  We took a collection at our meeting to keep the Fortnum Scholarship 
Fund “making” money so that it can be awarded to worthy students each year.  It goes without say-
ing, Thank You, Joe and Bryan, for your assistance to our Association, year after year.  We truly 
appreciate it, and it goes without saying that we treasure your friendship. 
 

Just before the conclusion of our meeting, President A. Correia and First Vice President F. 
Walters presented past President William Smith with his Ceremonial Trumpet and thanked him for 
his tenure as President.  Bill had a tough two years as he had to deal with the COVID-19 Crisis forc-
ing many of our meetings to be held online.  He got through it and has kept our Association afloat!  
Bill was given a round of applause by the audience.  We wish you well Bill!
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continued on page 5

MEET OUR NEW SECOND VICE PRESIDENT 
ROBERT MORRIS 

Chief Robert Morris joined the Lakehurst Fire Department in 1976 serving as Fire Chief for 
over 20 years. Today he serves as the Ocean County Fire Coordinator for Zone 4, does consulting 
work, and is an adjunct faculty member of Stockton University where he earned his doctorate in 
Organizational Leadership. His main areas of interest today in the fire service are leadership training 
and mentoring.  Welcome aboard Bob! 

MENTORING: TO SECURE OUR FUTURE 
AND CEMENT OUR LEGACY 

 
We are all familiar with the concept of coaching in the fire service. An officer or a seasoned fire-
fighter ensures that we are technically proficient in a firefighter, rescue, or ems skill. That helps us 
to gain a high degree of technical expertise which enables us to perform various on-scene tasks 
that will make us safer and more likely to achieve our goal of returning home safely at the end of a 
call or shift. But as chief officers there is a need to growth in other ways professionally and person-
ally. This is where we hope our new mentoring program will help to secure our future as fire service 
leaders and cement our legacy as veteran fire chiefs sharing our knowledge, expertise, and the tra-
ditions of the fire service. This program is for both career and volunteer chief officers and those 
who aspire to be. 

Mentoring is a bit different than coaching or improving our technical expertise. Mentoring 
builds longer term relationships and improves our emotional intelligence. Mentoring helps to draw 
out our leadership abilities, provides us with an impartial sounding board for tough decisions, and 
provides us with experience and expertise gained over many years in the fire service. It helps us to 
develop a greater sense of self-awareness and an understanding of others.  It also keeps us focused 
on the big picture and keeps us grounded in the traditions of our proud fire service culture. 
Mentoring helps us to build real and productive relationships with those who have experience with 
issues that you might now be facing of could soon face. A mentor can be an impartial and confiden-
tial sounding board outside of your department or local area that can provide you with sound advice 
or just be an honest listener. 

Think back on others who may have helped you along the way in your past. It could be a 
teacher or a friend, or a trusted supervisor. Didn’t this help to make a positive difference in your 
life? That is what we are trying to do now with this program. For mentors it is a way to give back 
and to build a legacy. For mentees it can open a whole new world of ideas and experiences from 
others who can help you build your leadership competencies. No one is going to tell you that their 
way is the only way or the best way. In the fire service we know that there are often many ways to 
accomplish the same task. Mentors are there to listen and to share knowledge and experiences in a 
confidential setting. 

With these thoughts in mind, the New Jersey State Fire Chiefs Association, under the direc-
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tion of President Anthony Correia has made the establishment of a mentoring program one of its 
major goals for the coming year. A committee began discussing this program and their visions and 
goals for it several months ago and we are now ready to begin our rollout of this benefit to our 
members. It is hoped that new chiefs and officers as well as those aspiring to these positions will 
take advantage of this no-cost benefit for themselves either as mentors or mentees. Our program is 
100% confidential and voluntary. It is a self-paced program that will pair you with a trusted advisor 
who is there for you to help you develop increased skills and self-confidence by sharing experiences 
and helping to find solutions to those sometimes-tricky scenarios that confront us. On a technical 
level you will find mentors who are experts in the domains of the fire service whose brains you can 
pick for answers. Mentors are available who possess special knowledge as well in all areas of the 
fire service. Reach out and we will pair you up with one who meets your needs and who you are 
comfortable with. 

Those wishing to be mentored, those who want to be a mentor, or those just wanting to 
know more about the program are urged to reach out to me, Chief Robert Morris, 732-232-1061 or 
at . I will then begin to quickly connect you with someone who is willing and able to help you grow 
your skills and expertise. That is it. The mentor and mentee will take it from there. 
So much has been written about the positive benefits of mentoring. My interest in mentoring began 
with the passion for mentoring of my first fire service mentor, Dr. Harry Carter, at Ocean County 
College in the late 1970s. Chief Carter continued to write and speak on the importance of this topic 
for the rest of his life. My doctoral dissertation on mentoring in the fire service was dedicated to Dr. 
Carter and is now the focus on my remaining time in the fire service. Please reach out to me so that 
we can discuss the program and pair you up with another to really make a long-term difference in 
your life and career both in and out of the fire service. We really want this program to be successful 
and helping to chief officers and others and to truly cement futures and legacies. 
Chief Robert Morris

NEW JERSEY STATE FIRE CHIEFS  
ASSOCIATION STORE 

 
The New Jersey State Fire Chiefs Association is proud  our partnership with Firemen 

Clothing/Cozy Company.  Clothing will now be sold through Embroidery by Cozy.  Log onto our web 
site: www.njchiefs.com and page down on the left side of the home page to CHIEFS STORE and 
click on it.  This will populate thewww.FiremenClothing.com web page and show all of our merchan-
dise that is for sale.   
 

There is a nice variety of shirts, jackets, hats, shorts and even sweat pants!  All orders are 
processed through Embroidery by Cozy and even shipping.  All major credit cards are accepted.    
 

Please visit our web site and check out our CHIEFS STORE!  You will be glad you did.  

“Each day is what you make it, so, why not make it the best day 
ever.”   T. Hackett
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Are �re�ghting 
FOAMS 

doing more harm 
than good?

DON�T MISS THE RISK
Did you know that some Class B �re�ghting foams 
contain per- and poly�uoroalkyl substances, also 
known as PFAS, which are dangerous chemicals 
known to be harmful to the environment?

WHAT�S THE 
CONCERN?
PFAS are highly mobile and bio-accumulate (they don�t go 
away)�making them �forever chemicals.� This can pose a serious 
risk to people and the environment�such as water quality.

12/20

' 2020 VFIS  |  The information is intended for educational purposes only and is not intended to replace expert advice in 
connection with the topics presented. ResponderHelp.com is administered by VFIS. VFIS speci�cally disclaims any liability for any 
act or omission by any person or entity in connection with the preparation, use or implementation of plans, principles, concepts or 
information contained in this publication.

WHAT SHOULD YOU BE DOING?
To help mitigate the risk exposure to your community and responders, it�s 
important to identify the type of Class B foam on hand, and develop and 
implement SOPs/SOGs for your department concerning:

DID YOU KNOW?
ResponderHelp.com has free resources, 
tools and SOGs to help your crew identify the 
type of foam you�re using, create best practices 
for foam usage, and properly and legally 
dispose of these dangerous chemicals today!

� Selection
� Storage
� Use
� Disposal
� PPE
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COVID continued to play a large role in the on duty firefighter fatality experience 
in 2021, with more than 60 deaths resulting from on duty exposure to COVID.  Many of 
the cases were tied to specific emergency calls, particularly medical calls, where 
firefighters were exposed to infected members of the public.  Other cases were 
attributed to exposure at the fire station.  This is an improvement over the 78 COVID 
deaths reported in 2020, but it still accounts for a significant share of the on duty deaths 
in 2021. 

 
As a result, the total number of on duty firefighter deaths in 2021 continues 

higher than it has been since the late 1970’s, with the exception of 2001.  Of the 135 on 
duty deaths in 2021, 65 were due to COVID.  Of the 70 firefighters who died in the US 
while on duty in 2021, 35 were volunteer, 27 were career, seven were contractors to 
state and federal land management agencies, and one was a member of an industrial 
fire department.   There were two incidents with two fatalities in 2021.  One was an 
aircraft crash on a wildland fire and the other was a structural collapse incident.  

 
According to the Firefighter Behavioral Health Alliance, 89 firefighters and 16 

EMT’s  and paramedics died by suicide in 2021.  Recognition of the importance of 
behavioral health programs and peer support for firefighters has become widespread in 
recent years.  As with heart disease and cancer, this is a problem that follows 
firefighters after their careers end, whether in retirement of some other form of 
separation from the fire service.   

 
Many programs exist to address these problems, including Share the Load, an 

effort lead by the National Volunteer Fire Council that connects firefighters, EMT’s and 
their families with resources and support for their mental well-being. 

 
US Department of Justice Death, Disability, and Educational Benefits for Public 

Safety Officers and Survivors.  (PSOB)  The PSOB Act, signed into law in 1976, 
provides a federal death benefit to the survivors of the nation’s federal, state, local, and, 
tribal law enforcement officers, firefighters, and rescue and ambulance squad members, 
both career and volunteer, whose deaths are the direct and proximate result of a 
traumatic injury sustained in the line of duty.  The Act was amended in 2000 to include 
FEMA employees performing official, hazardous duties related to a declared major 
disaster or emergency.  Effective December 15, 2003, public safety officers are covered 
for line of duty deaths that are a direct and proximate result of a heat attack or stroke, 
as defined in the Hometown Heroes Survivors Benefits Act of 2003.  The Dale Long 
PSOB Improvements Act of 2012 expanded the Hometown Heroes Act to include 
vascular ruptures.   

 
The Safeguarding America’s First Responders Act, SAFRA, allows PSOB to 

recognize the eligibility of COVID-19 deaths based on the law’s criteria. (Senate Bill 
3607). 

 
The enactment of the USA Patriot Act in 2001 increased the benefit to $250,000.  

As of October 1, 2021, the current benefit is $389,825, a lump sum and tax-free benefit. 
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To receive additional information regarding PSOB benefits and coverage call or 

email the Public Safety Officers Benefits Office, Bureau of Justice Assistance, Office of 
Justice Programs, U.S. Department of Justice.  The telephone number is (888)744-6513 
and the email address is AskPSOB@usdoj.gov.   The Customer Resource Center is 
available to take calls Monday through Friday from 8:00 a.m. to 4:30 p.m. Eastern Time.  
PSOB death claims can be filed online at: https://psob.bja.ojp.gov/benefits/ 

 
 

Sourcewell, your FireRescue GPO 
 

Almost three years ago, Sourcewell became your FireRescue GPO. You saw a significant amount of 
information and support for this new cooperative partnership through you fire chiefs associations and 
in conference materials. Many presentations were made on the topic of cooperative procurement 
and the transition of FireRescue GPO to Sourcewell. This was the beginning of a long intentional 
campaign to transition the FireRescue brand into the Sourcewell cooperative procurement program 
which is more widely known and adopted. 

 Sourcewell has worked to significantly expand their contract portfolio with more than 80 public safe-
ty specific contracts (out of 600+ total contracts) and strategically partnered with most of the fire 
chiefs associations across the country. 

 There are now more fire departments, cities and counties using Sourcewell contracts than ever 
before with approximately 50,000 government agencies actively using Sourcewell contracts across 
the United States and Canada. Last year more than $6 billion was spent through Sourcewell con-
tracts, representing a 20% increase from the previous year. Industry analysts predict this trend of 
increased cooperative contract use to continue in the coming years. With increased contract use 
and interest from virtually all aspects of the market including fleet, technology, fire station construc-
tion and more, the sky is the limit for cooperative procurement and its ability to help government and 
nonprofit entities save time and money in their procurement process.  

Sourcewell, your FireRescue GPO strives to:  

1. Be proactive in soliciting appropriate contracts for your needs 

2. Make contracts and products easily accessible 

3. Educate both suppliers and fire departments on the value of cooperative procurement

“A Smart person only believes half of what they hear.  
A wise person knows which half.” 

Anonymous
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Common Car Noises And What They Mean 
by California Casualty | Auto Insurance Info, Safety | 0 comments 

 
It’s never a good sign when our cars start to screech, thump, or grind…However, while we 
may not be excited to hear these sounds, paying attention to them can help us take care of 
the problem before it gets worse- keeping us safer and maybe even saving us some money. 
We compiled a list of common car noises and what they could mean. Read on to find out 
what your car is trying to tell you. 
  
Banging 
A loud bang Like a firecracker could mean that your vehicle’s fuel is burning at the wrong 
time. It could be that the fuel-to-air ratio has more fuel than it should or there’s an issue with 
the spark plugs. While this is not an emergency, over time it could damage your exhaust 
system, so get it checked out.  
Clicking 
If you hear clicking sounds as you turn the steering wheel, it could be from your CV 
(Constant Velocity) joint. The CV needs grease or it becomes dry. You may just need to 
replenish the grease, or you might have to replace the shaft boot if it’s torn and leaking 
grease. If the damage is extensive, you may have to replace the whole CV joint.  
Growling or Grating 
A low growl or grating sound when you step on the brakes could mean your brake pads 
have worn away. Brake pads push against metal rotors or drums. When they’re worn away, 
they can start to damage other parts and become a costly repair. You’ll want to take care of 
this as soon as possible. 
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Hissing 
A hissing sound could indicate a fluid leak such as radiator coolant leaking onto the engine. 
If hissing occurs when you speed up, it could be a vacuum leak from a small hose around 
the engine’s air intake. You’ll need to replace the hoses or other components that are 
leaking.  
Humming 
If you hear a low drone or humming sound that increases in volume when accelerating, 
check your tires. Their tread could be worn-out or wearing unevenly. The wheel bearing in 
your tires also may be damaged, which is a serious issue. Your tires also may need an 
alignment and some air. Have tires and bearings checked and, if needed, replaced as soon 
as possible.  
Knocking or Pinging 
A knocking or pinging sound under your hood that increases as you accelerate can occur 
when fuel in your engine detonates at incorrect times. Sometimes this is the result of using 
fuel with too low an octane level. Other times, it is more serious. There may be a worn 
crankshaft bearing or a piston that needs replacing. Address this sooner rather than later.  
Rattling 
Rattling, vibrating, or squeaking sounds when you drive over a speed bump 
or pothole could indicate a problem with your suspension. There could be bad bushings, the 
cushions that help absorb road bumps. Try performing a bounce test. Step outside the car 
and press down firmly on the front corner. If you hear the sound, you will want to get it 
checked out. If your car is rattling when the car is idling, it could mean a damaged heat 
shield in your exhaust system. Check that out, too, to make sure everything stays cool when 
you’re operating your vehicle.  
Roaring 
Your car’s muffler is designed to muffle the roaring sound made by your engine. However, if 
there’s a crack in the exhaust system, the gases that cause the roar can escape before they 
reach the muffler. Deadly carbon monoxide gas can even leak into the cabin. A missing 
catalytic converter also can cause this sound. Get this sound addressed right away. 
Pro Tip: Catalytic converter theft is a growing problem and they are expensive to replace. 
Consider getting your VIN number stamped on the catalytic converter or installing an anti-
theft device.  
Rumbling 
A low-pitched engine rumble with vibrations can indicate an exhaust leak in a gasket, flex 
pipe, resonator or muffler. A dirty fuel injector could cause a rumbling sound. (Try adding a 
fuel injector cleaner to your gas tank). A dirty air filter could be another cause, so try 
replacing that part. Your oxygen sensor could be creating the wrong mix of fuel and oxygen. 
Finally, the sound could be caused by worn spark plugs that fire inconsistently.  
Scraping 
A rock or other debris stuck in your brake rotor could cause a scraping sound and cause 
damage over time. Get that removed before it becomes a problem.  
Squeaking or Squealing 
Squeaking or squealing could be caused by a number of things. If the sound happens when 
you brake, you may have worn brake pads, improperly cut brake rotors, or glazed brake 
pads that get too hot. You also may have broken anti-rattle clips or incorrectly installed 
insulation shims. If you hear loud squealing after you start your car, but then the sound 
gradually fades, it may be a serpentine belt that is failing. If you hear the squeal when you 
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